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The Lumbini province PMU cons

Otfficer, and project-recruited Exp erts angEdon

-

already assigned Project Coordinators and %mw"‘ U’sm,,% and mmediatel Y Ef‘ﬁﬁ@é%
consultants, experts, and support statf to imtiate the approved I program and prepare an
implementation plan for the current fiscal vear. Hence. the Lumbini Province P oject

Management Unit seeks a Monitoring and FEvaluation specialist for the Lumbini Province.

CERETEA T, R A A B . SR AT R T *"; 38T (VLI ENIYR S AN 53'-'1: fFiFN AL z_.. Sy IR ER N R

® 1o support MOFE. the implementing agency (1A). the PPMU seeks to en iploy Monitoring
37 D 531 , , e e IR S | Ny

and Evaluation %}iau&ézb‘ﬁ who will serve as the p;{faa-fm.a,@mwei focal person for all

monitoring and evaluation-related activities for the FIP FFP Project in the respective

-
province. S/he will be responsible for establishing and operationalizing a monu@m‘m and
a

. - - " ER Y] AT T -'-gﬁ ; - pu— ~ 4 . —— . ~ ea
valuation system for the project PPMU that responds to the requirements of the resu iting
3a g o - § It CESE A PN AR TS § \ + e - ; % PP, £ ' Y -7 e
framework, the FIP FFP project results, and the need to learn from %E}:@ project’s

performance. The specialist will also be responsible for setting up and operating the MIS
plel

for effective implementati {m of the knowledge mana gement and information system.

Scope of Work
The Monitoring and Evaluation Specialist, with support

."

trom and in cooperation with the
Monitoring and Evaluation Specialist of PMU. will undertake the followi g activities in
Lumbint province:

F-: 3 2 - . %< “Lo “e'“‘ ‘g 2 g - ; Fa . = ':"“;M s _g_‘( Ay w 7 ‘:i P r?' e'_"-,}
® Develop the monitoring and evaluation plan, including an indicator reference sheet, which
- ﬁ 2 '1 5 w2 .-} é.:u < '“-’:.r = ~~ \-"“_:-g E £ ~, ¢ o~ - :-“ P 'v.‘ < L “1; n%" T e oy iy 33 P -évé

includes {(clear definitions of indicators: monitoring approaches, mechanisms for data flow

rom the field to the project PPMU. and associated templates for data collection)

NN : ] £ -~ . < + ” 3 a S : - ,i, ke - :} _:é e 'é - Y, P— 3 ‘?_ ¥ Y "‘_r[_ .,4§;. > 2 . L i "kg . .Q — ,5_§ - . . ) B
®  Assistand provide inputs to prepare and a}‘gfm@ the Annual Work Plan including the budget
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plan (WBP) and take the lead for regulz

at the provincial and field levels and compile them as per requirement (Local, Provincial
level) of the project). '

= dupervise to collect and take the lead for compilation and submission of data and
information on standard template - Implementation Completion Results Report (ICRR) of
the Government and the Wo % d Bank

"""" Be responsible for establishing and Q()Q?‘dii’i&ﬁ ng a performance-tracking system to collect

and track beneficiaries, agencies. and PPMU staff to institute an eariy warning system that

identifies and addresses implementation bott i@ eCks:

" Be responsible for managing various surveys, including baseline, mid-term. and impact
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, supervising the design
z:}f g;‘; uestionnaires md %u%"m,}ﬁﬁ ensuring gz.;ai;?i ""-{}f}?fi“{ﬁé over survey implementation and
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results, and using results to provi

framework.

Update the achievement of targets ir
it to the IA FPMU as part of the quarterly mp@ﬁ;

Coordinate the collection and submission of data and information required for
Implementation Completion Results Report (ICRR) of the Government and World Bmzix

Support and provide inputs to SME specialists in designing the project dashboard within
KMIS/Knowledge Portal and update the portal on a regular basis to track tars get Vs,

achievements.
Provide technical inputs to develop the Knowledge Platform and M&E framework for the
national M&E system. Plan, design and facilitate M&E irainine for province-ievel

{‘%NQ

PM‘!&

T
IW#'

staff, communities, and other relevant sta wkeholders.

Provide mputs to the FIP FFP pwza,m ?‘f*;’}@ﬁ*% ¢ requirements
Prepare M&E 5% ements
obligations in the grant agreement:

. ... . < -.--;{- % o .f{-c E = -;-* : g e B 2y g B Y ETE oA *; FILR % i £
Ensure timely availability of reliable project progress and resulis for management decision-

making;

%

Ensure availability of the project M&E data and information for relevant stakeholders that

- &

would imform national forest-related regulations and standard operating ;”ﬁ“eéums:

‘k

e
?ake J_saad to prepare learning documents, hest practices. and success stori om the held
| £ 1

EX?@Q%@ &EQS

Development of M&E Plan within 2 months of signing the contract

TOR or concept design for comprehensive surveys plamned in the evaluation (baseline,
midterm, and end line) within 30 days after the M&E plan is agreed upon / approved.
Designing, contracting, and implementing baseline survey within 90 days of
acceptance/approval of the overall survey TOR

u,az %

g R *’id . “/—’i’.fw e iy 3 Ve 1§ s "\"‘zr" 't§ 3 £
ihin 90 days atter completion of data collection of the bas seline

Baseline survey report w
SUrvey |
Annual reporting and updating of M&E plan and resulis framework
Mid-term review

Final Project Evaluation

T i fo W ongmey 1 g et omd dn B lew P e vm ol
Iranslated documents in Nepall related 1o his/her work

Working and Reporting Requirements

the M&E Specialist will work under the supervision of and report to the Province Level
Project Coordinator and coordinate with relevant project members, including the
Monttoring and Evaluation Specialist at PMU.

Expected Duration and Location

Final TOR M&E Page 3 of 4



The post 1s for a fuli-t . Lo @y will be assigned initially for
180 days for fi a;g:ﬁ year 282 4/25 and possiitues ¢ xtension up to the project

period upon satisfactory performance and &mggi cam;% ity Th@ consuitant is expected
to work 1n Butwal and travel to pr roject areas for project-related matters when the situation

gdemands.

Qualification and Experience Requirement

Master's degree or above in Torestry Science/Agricultural  Sciences/Social

Science/Management/ Environment Sciences/ Engineering, or related field
Minimum 7 years of experience in Monitoring and Evaluation related experience in desion
15 & »p &

and implementation at the project level

Working experience as an M&E expert in projects funded by the W Gﬂd Bank, ADB. or
other similar Multilateral Institutions or UN agencies wili be an added ad vantage,

Previous successtul involvement with and good knowledge of ¢ivil society 1s desired.

Fluency i English with good verbal and written skills
es (Mbd Word, MS PowerPoint, MS Excel, MS

Computer literacy in Microsoft packag
Access), GIS, and SPSS is an asset

(‘g‘r"
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| Master's degree or above in Forestry Stience/Agricultural ’ franseript. Charac ter

........
........................................................

1 Sciences/Social Science/Mas nagement/ Environment Sciences/ - Certif w‘éfn Equivalent
Engineering, or related field Certificate for abroad study
< | General computer skills (MS word, PowerPoint, Excel etc.) | Seif-Declaration

............

.....
...........

- e Ay - . - % I BV STy . =Y -+ "i 6> *r-s
Mastm s degree or above in Forestry Science/Agricultural

a Sciences/Social Sc§eme/Mazmgemw‘si:/ Environment &mmmegi
Engineering, or related field © i
Ph.D. degree or above in Fores %g%ahgzm@ Agricuitural .
b Sciences/Social Smem@/M&z‘s gement/ Environment Sciences/ HHBE JHA) |

Engineering, or related field

— . — p——ye a ——

:
SN
¢

m@”awfw T T W e
CAtERE

General Experience in Monitoring and Fvaluation related
experience in design and implementation at the pr giect level

Participated at least 7 days-training on E’E@mma’mg and
Evaluation of different aspects of forestry, NRM, Enterprise

development, social and Environment safeguards or related

e yrssdr T (Tveiey Regdw
TEEoe SFEERe W e afer

E%pwsmw of %Whﬁg as an M&E @%g}@—f%"i in ?mgmé ﬁm@@é M

2.1 | the Multilateral Institutions or UN agencies or Government
sector -

lixperience in conducting various surveys, including baseline,
mid-term, end line evaluation of Projects funded by donor
(WB/ADB/UNDP/EU/USAID) or GoN on forestry/enterprise
development/livelihood or other related issues

2.2

2]

Specific experience dedicatéd to prepare and/or implement
monitoring and evaluation plan/indigencus tradifioua;
knowledge management system/performance éms%mw system

and/or similar plans or activities,

mm

Experience of working on Project ﬁmmm@g Eﬁmﬁg@émg and




Work experience to prepare and publish learnt
best practices, and success stories from the field

Experience of working as an ’%’E K expert in project funded by
2.6 | the World Bank, ADB, ¢ similar Mualtilateral Emﬁmﬁimm
or UN agencies

2.7 %,,@m puter skills on MS Access,

R T . R R AR e e e T e Ut e
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i 1 ringe . ‘ -
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VI&E related
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3.3 | Exper ﬁzﬁi of preparing training documents/manua specially | _ v @ S
M&E related |
A - - - &@%@Wﬁ}

3.4 | Work experience on F ﬂs‘ ?mgw% EM%'sazg more than ene month

3.5 | Expert belonging to FFP project implen nented areas [E e

YHIRa o (WY 9HG. 9EF T
FH e e T4, dwaer wver 9 oW
G+ )

Monitoring and Evaluation related article publication in
national/international journal
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